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To reduce human -wild life  conflic t  and  it s  
im p act s  wh ile  sup p ort ing working 
land scap e s  t ha t  p rovid e  b o t h  e conom ic  
viab ilit y and  wild life  hab it a t .

MISSION: VISION:
We  e nvis ion  land scap e s  whe re  p e op le , 
live s t ock, and  wild life  a ll t h rive , whe re  
e ffe c t ive  m anage m e n t  p rac t ice s  re d uce  
conflic t s , and  e conom ic  so lu t ions  sup p ort  
re s ilie n t , b iod ive rse  working land s .



The 4Cs
A systems -based framework for 
conflict reduction



WHY WE 
ARE HERE



20 24  Wo rk Plan  

• Co m m un it y Wo rksh o p s
• Co m m un ica t io n s  
• Part n e r Po s it io n s  t o  sup p o rt  co o rd in a t io n  

fo r co n flic t  re d uc t io n
• Rais in g aware n e ss  o f an d  re fin in g Fe d e ra l 

re so u rce s  fo r co n flic t  re d uc t io n



The Situation, Challenges, and 
Solutions related to Expanding 
Grizzly Bear Conflicts in the West

In order to effectively address challenges in landscape 
management, such as Grizzly Bear conflicts in the Northern 
Rockies, it is essential to foster a shared understanding of the 
situation and challenges that can then inform potential solutions 
among diverse stakeholders. The goal of this document is to 
come to a collective understanding of the current situation and 
the challenges related to expanding human -bear conflict to 
inform a shared vision of success.



The Situation
• Grizzly bears' range expansion 

beyond designated recovery zones 
increases conflicts with humans and 
livestock on private working lands.

• Challenges arise for landowners, 
agencies, and conservation efforts 
as human -bear interactions escalate.

• Coordination among stakeholders is 
crucial for providing resources and 
support to affected communities.



Challenge Statement
• The challenge lies in addressing e xp an d in g h um an -b e a r 

co n flic t s , wh ich  can  d isp rop ort iona t e ly im p ac t  
live s t ock p rod uce rs  and  rura l com m unit ie s . 

• Re gard le ss  o f t he  lis t in g s t a t u s  o f t he  sp e c ie s , conflic t s  
will b e  p re se n t  and  re source s  and  t rus t  ne e d  t o  b e  in  
p lace  t o  e ffe c t ive ly m anage  t hose  conflic t s . 

• The re  is  a  lack o f lo n g-t e rm  cap ac it y and  co n sis t e n t , 
re liab le  fun d in g t ha t  m e e t s  t he  sca le  o f t he  p rob le m  
wit h in  ru ra l and  urb an  com m unit ie s , wh ich  lim it s  t he  
ab ilit y t o  e ffe c t ive ly re d uce  conflic t s . 

• A gre a t e r und e rs t and ing o f b e a r p o p u la t io n  d e n s it ie s  
a t  loca l sca le s  ou t s id e  o f re cove ry a re as  will fu rt he r 
sup p ort  t a rge t e d  re sp onse .

• Re d ucing conflic t s  will p ro t e c t  wo rkin g lan d s  and  
sup p ort  he a lt hy, conne c t e d , and  sus t a inab le  grizzly 
b e ar p op ula t ions . 



The Solutions
• Habitat leasing

• Research and density studies

• Collaboration between stakeholders

• Cost sharing for conflict prevention 

tools

• Place -based collaboratives

• Awareness of stewardship benefits

• Community bear smart programs

• Recreation access management and 

trail design



Tha nk 
You!

Ques t ions?
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